Preface

This report presons the proceedings of the third seminar
which was organized at Quetta from November 23-24, 2009. The
objectives of the serminar were: to investigate gender disparity
from district perspective versus provincial, to share good
experiences of gender equity in various districts of Balochistan,
to discuss ways and means to institutionalize dialogue berween
government and civil society and to address gender issues at
various districts of Balochistan and provincial levels.

This seminar was organized by Academy of Educational
Planning and Management in collaboration with Pakistan
National Commission for UNESCO (PNCU) financial through
UNESCO Panticipation Program 2008-09. In this seminar thirty
three middle level Education Managers, Planners and Policy
makers participated. Efforts were made to  sensitize the
participants regarding this crucial policy issue. Major courses of
these disparities were discussed. The proceedings of this seminar
will be useful for all stakeholders, who are directly involved in
policy formulation and its implementation,

I appreciate the efforts made by Khawaja Sabir Hussain,
Deputy Director/Project Coordinator and his team members for
organizing this seminar. | also appreciate the services of
Muhammad Sohail, Research Assistant for typing, composing
and technical assistance for this report.

Prof. Dr. Harcona Jatol
Director General
AEPAM
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Introduction

Since the inception of Pakistan every successive government
made efforts to provide universal primary education and quality
of education to the citizen of the country. All National Education
Policies and Development Plans emphasized on access o
education, equity and quality ol education. National Education
Policy 1998-2010 expressed the feature of making arrangement
for reducing gender disparities at all levels. The thrust of Social
Action Programs was to reduce the gender disparity emphusizing
on girls education specifically in rural areas.

One of the goals of millennium development is ‘1o eliminate
gender disparity in primary and secondary education, preferably
by 2005 and in all levels by 2015°, Being signatory Government
of Pakistan made every possible effort to reduce Gender
Disparity in Education by introducing various reforms le.
Education Scctor Reforms (ESR), Educmtion for All (EFA)
action plan etc. but these interventions could not remove gender
disparitics in ¢ducation particularly in rural area.

The reasons of disparities in education are comples and vary
from province to province and distriet to district in Pakistan.
However, the most important factors are economic, socinl and
cultural. Research Studies conducted by various organizations
found that on the one hand enrolment is low und hgh dropouts
on the other hand st elementary. Furthermore girls have less
access o education because of distance, security, early marniage,
poverly, non-availability of physical facilities, particularly toilets
for girls" students and teachers in public sector.

The modern era of information technology has turned the
world into global village, the world is moving very fast due to
technological advancement. Economic progress and prosperity
cannat be brought in the country until and unless the gender
disparities in education can be removed from all levels of
education. As education is key for socio-economic development
in the any society. Human Resource Development is pre-
requisite for sustainable ¢conomic growth and establishment of




informed  societies for (aking benefit of terhnulnrtal
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to boys and girls in rural and urban areas,

This provincial seminar on Gender Disparities in Education
was organized at Quetta from December 23-24, 2009 for
exploring the mujor causes of these disparities in education in
Balochistan province. Moreover, efforts were made o sensitize
the Educational Managers, planners and policy makers at
provincial level so that strategy can be developed for reducing
these disparities in education in the Balochistan province.

Objectives of the Seminar
The following were main objectives of the seminar.

i. To investigate gender dispartics from  disinet
perspective versus provincial.

ii. To share good expericnces of gemder equily in various
districts of Balochistan.

ii.  To discuss ways and means to institotionalize dialogue
between government and civil sociely.

iv. To address gender issues at various districts of
Balochistan and provincial levels.

Themes of the Seminar

The following themes were identified and presented by
eminent scholars:

i. Gender [ssues in Educational Planning.

ii.  Gender Disparities, Equity and Related Tssues.

iti, Gender Mainstreaming in Education Policy Making and
Planning.

iv.  Strategies for Reducing Gender Disparities.

v.  Group formations for preparing groups reports were also
made



Methodology of the Seminar

The Provincial Education Secretary, Government of
Balochistan was invited to nominate their officers for the
seminar. Furthermore, heads of the following departments were
also requested for providing nominations of their officers. Detail
18 a8 under:

The Vice Chancellor of Women University, Quetta.
The Director PITE, Quetta.
The Chairman, Board of Intermediate and Secondary
Education, Quetta
The Chairman, Texthook Board, Quetta.
= The Managing Director, Balochistan Education
Foundation, Quetts.
*  The Director, Bureau and Extension Centre, Quetta,
The Executive District Officer (EDO) Education, Quetta,
= The Director, Institute of Educational Research, The
University of Balochistan,

The nominations from the above mentioned department were
received for the provincial seminar, Quena. List of participants is
attached at  (Appendix-1).

Schedule of the seminar is attached (Appendix-2) and list of
resource persons is attached at (Appendix-3).

Registration of the participants was made. The pre-test was
administered to see the enhancement in the knowledge of
participants after conducting the seminar. The eminent scholars
were invited to deliver lectures on the themes of the seminar.
Resource person provided papers on their themes. Multicopies of
these papers were provided to the participants, After =ach
presentation, detailed discussion was held and resource persons
answered to the queries of the participants. Group presentation
was made by the group leaders of the group on their
assignments. Brainstorming sessions were made after each
presentation so as to clarify all the concepts and queries of each
individual participant. In this way individual attention was given
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to all the participants in order to give them full op

il 1T

post-test was also administered lor comparing the previous and
post knowledge of the participants regarding themes of the
semingr. Furthermore overall seminar evaluation was also made.
The results of post-test indicated that knowledge of the
participants were increased about themes of the seminar. The
evaluation shows that seminar was well organized further detuil
of pre-test, post-test und evaluation of the seminar can be seen at
the end of this report (Appendix- 7).




Proceedings of Seminar
(November 23, 2009)
Inaugural Session

The inauguration session was held on November 23, 2009 in
Provincial Institute of Teacher Education (PITE), Quetia. The
session was started with the recitation of Holy Quran by Mr.
Abrar Shah, DDEQ. Quetta. The introduction of the participanis
was made with Mr, Anwar Shah, Dircctor, PITE being chief
guecst in the inaugural session.

Khawaja  Sabir  Hussain, Deputy  Direclor/Project
Coordinator, welcomed the chicl guest and participants of the
seminar. He also explained the briel objectives of seminar such
an:

i, Tn investigate gender disparity f{rom district perspective
versis provineial,

ii. To share good experiences of gender equity ir varous
districts of Bulochistun.

iti. To discuss ways and means to institutionalize dialogue
between povernment and civil suciely.

iv. Toaddress gender issues at vanous districts of Balochistan,

He hoped that participants would take sctive participation
during the seminar. He thanked the management of Frovincial
Institute of Teacher Education (PTTT) for providing venue of the
seminar.

Chief Guest was invited for his inaugural comments. The
honorable chief guest highlighted the dmawbacks of gender
disparities in education and their adverse effects on the economy.
He was of the view that there were muany ciuses of gender
disparities in education in Balochistan Province. However, these
causes are vary from district to district. He further explained that
every district of Balochistan Province has its own problems and
causes of disparities in education which cannot be generalized.
Hence, some are common problems which need 10 be address
immediately in order to reduce the pender dispanties in
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education. He emphasized on the participants that they should

N

active participation.

He was of the opinion that it is so difficult to remove gender
disparities from education system but efforts should be made to
reduce these gender disparities so that equal opportunities can be
provided to boys and girls. He further explained that by reducing
the gender disparities from education system we would be able
to provide universal education and literacy rate could be

At the end, he once again thinked the participants and
management of Academy of FEducational Planning nd
Management (AEPAM) for organizing seminar on this cntical
policy issue in the PITE, Quetta.



Gender Issues in Educational Planning

Mr. Anwar Shah
Director
PITE, Quetta

The first session was taken by Mr. Anwar Shah, Director
PITE. He started his lecture by explaining the gender. He stated
that “Gender refers to the responsibilities given to both male und
female by society or the role of person in society”. He further
highlighted that “gender refers to the economic, social and
cultaral attributes and opportunities associmted with being a man
or 2 woman in 4 given society”. He also was of the opinion that
“gender refers to the responsibilities given 1o both male and
female by society. Tt is also given to individuals by society or
role and responsibilities given o individuals by society is called
gender. Responsibilities given by the specific society under
specific conditions™.

The honorable resource person also enguired by the
participanis about their perception of the gender, One of the
participants elaborated that “the wond gender 15 used for the both
male and female’. Hence, another participant cxplained that
‘gender means responsibilities given by society’. However,
another participant was of the view that ‘gender includes both
male and female sexes and two types of human being, male and
femnale’. The resource person explained sex in the following
words,

s  Determines or differentiates male or female
¢ Differentiation between mule and female
* Biological division of male and female groups

Distinction between Sex and Gender

The resource person also explained the difference between
sex and gender in the following words.



0 UEDT

Biologically determined Social Construct

Given Learnt
Unchanging Dynamic
Universal Differs

After explaining this difference between these two words he
tried to further elaborate the roles and responsibilities of male
and female,

Roles and Responsibilities played by Men and Women

He was of the view that “child bearingfrearing
responsibilities and tasks required to guaraniee maintenance and
reproduction of labour force: also care and maintenance of the
current work force (men and women), and future work force
(infants/school kids)". He further explained that “work done by
both women and men for pay in cash or Kind, includes both
market production and subsistence/home production with actual
use value and also potential exchange value. For women in
agriculture, production includes work as independent farmers;
peasant wives, wage-workers, women often as ‘secondary’
income earners”. He was also were of the opinion that “activities
undertaken primarily by women at community level (both urbun
and rural) as an extension of their reproductive role 1o ensure
provision and maintenance of scarce resources of collective
consumption, i.e. water, fuel, health care of elderly and sick,
disabled, provision of education, voluntary/unpaid work
undertaken in free time™,

One of the participants asked question and he further
elaborated that “activites undertaken primarily by men at
community level, often within the framework of national or local
politics, generally paid work directly or indirectly (financially
rewarding) through Status or Power™.

The women participants (ook part in the discussion, resource
person highlighted that “women and men’s multiple roles have



to be recognized. IT not, one of the gender will tend 1c become
invisible or undervalued, e.g. the roles that women play in the
reproductive domain; or women's contribution to the productive
domain in terms of farming, management of livestock,
mushroom farming, sericulture, etc. is npot factored into
interventions. Similarly, men’s absence from the reproductive
domain means that they Jose out on care and close bonding,
women's absence from the political domain (before devolution)
did not allow women's representation in decision making”.

Unequal Burdens of Work for Either Gender

While explaining differert roles of both sexes the resource
person said that “men and women often have different needs and
priorities due to their different status and roles in society.
Therefore development interventions affect men and women
differently. Men and women are interested in those interventions
that make their lives easier to manage.

Unequal Access To, and Control Over, Resources

He was of the view that this issues raised due to unequal
accuses. He said that “gender issues also arise when one gender
has a greater access to, or control over, resources, including
education, training, land, credit, health, labor, income,
technology, information. political power, transport. etc. Only if
the relationship between men and women is equitable can men
and women fully participate in and benefit from development,
And development results must consciously define the benefits of
any intervention for both men and women”,

He narmated the story: “In November 2008 the media in
Pakistan gave prominent coverage to the eight at once
abandoned children at the Edhi Charity home, Their individual
story shocked many Pakistanis and stirred emotions around the
country. Bilguis Edhi, wife of the center’s founder, Abdul Sattar
Edhi, said that it was unprecedented that eight children with
living parents were brought to them. Three women come
together to the center in Karachi and asked her to please take




their chjldnmr as they could no longer feed them, The mothers

(s GANNIRQ MJ e n‘u fon \ere crving clinging to their

mothers. Hardly a day had passed when five more children were
brought to the center due to object poverty. According o Faisl
Edhi previously people would bring children who had run away
from homes but now people are abandoning their own children
due to poverty™.

In fact there is real guestion for planners which needs
immediate attention of the people who rule the country, The
Federal Ministry may submit to the governmenl for solving their
problems.

At the end of the lecturc he invited questions by the
participants, which were answered and lecture was ended with
vote of thanks. While explaining gender issues in the field of
educational planning. He defined school system as “The
Pakistani school system is composed of four Lypes of institutions
providing education:

=  Government/public schools, the most widespread form
of educational institutions. Around 67 percent of the
educational institutions are run publicly.

» Private, for profit schools with English being the
language of instruction, that have better facilities and
higher educational standards and are particularly
accessible for children from upscale families and for
girls as mos! are co-educational in urban areas. Around
33 percent of the educational institutions are run
privately,

»  NGO-schools which make schooling possible in remote
areas and independently of family income.

=  Religious school (madaris), a vast growing section of the
educational system, provide mainly Islamic education
for the poorest sections of the population.
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Gender Issues in Pakistan

Lack of access to education

Insufficient budget for education

Distance from home to school

MNon-availability of female teachers in rural arcas,

11
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Gender Disparities, Equity and Related Issues

Mr. Arif Shal

Deputy Director

Bureau of Curriculum and
Extension Centre , Quetta

The second session was taken by Mr. Arif Shah, Deputy
Director. He started his lecture by explaining the concept of
equity. He said that “equity is a comparison between two things
or persons, equity means having equal rights in social, culral
and economic aspects of life, aqual and fair treatment with both
sex”, He further explained that “it refers to the provision of
social economical and other situations to all male and female,
who are not given or lagging behind. It also refers to fair
opportunity and treatment with both sex and provision of equal
opportunities to both sex™. He also was of the view that “treat
both the sexes in the same way, provision of equal opportunities
to both sexes”. He also said that “equity means similarity
between male and female, social justice, no discrimination and
same conditions for both gender, male and female.

Concept of Gender Equality

He defined “gender equality does not simply mean equal
numbers of men and women or boys and girls participating in all
activities. It means that men and women enjoy equal recognition
and status within a society”. He said that “it does not mean that
men and women are the same, but their similarities and
differences are recognized and equally valued. Tt means that
women and men experience equal conditions for realizing their
full human potential, have the opportunity to participate,
contribute to, and benefit equally from national, political,
economic, social and cultural development”. He was of the view
that “most importantly, gender equality means equal outcomes
for men and women. Gender equality is both a critical human
rights issue and an essential requirement for equitable, efficient,
effective and sustainable development".
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What are Gender Issues?

« Invisibility of either gender
= Unequal burdens of work for either gender
*  Unequal access w and control over resources

Invisibility of Either Gender

Women and men multiple roles have to be recognized, If
not, one of the gender will tend 10 become invisible or
undervalued, ¢.g. the roles that women play in the reproductive
domain; or women's contribution 1o the productive domain in
terms of farming, management of livestock, mushroom farming,
sericulture, etc, is not factored into interventions. Similarly,
men's absence from the reproductive domain means that they
lose out on care and close bonding; women's absence from the
political domain (before devolution) did not allow women's
representation in decision making.

Unequal Burdens of Work for Either Gender

Men and women often have different needs and priorities
due to their different status and roles in society. Therefore,
development interventions affect men and women differently.
Men and women are interested in those interventions that make
their lives easier to manage. Unless the needs and priorities of
both women and men are addresses, humane, just and
sustainable development is not possible,

Unequal Access to, and Control over Resources

Gender issues also arise when one gender has a greater
access to, or comrol over, resources, including education.
truining land, credit, health, labor, income, technology,
information, political power, transparent, etc. Only if the
relationship between men and women is equitable can men and
women fully participate in and benefit from development, And
development results must consciously define the benefits of any
interventions for both men and women.
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Aims of Gender Inequality

Gender equality does not simply mean equal numbers of
men and women or boys and girls participating in all activities. It
means that men and women enjoy equal recognition and status
within a society. It does not mean that men and women are the
same, but their similaritics and differences are recognized and
equally valued. It means that women and men experience and
equal conditions for realizing their full human potential have the
opportunity to participate, contribute and benefit equally from
national, political, economic soeial und cultural development,
Most important gender equality means equal outcomes for men
and women. Gender equalily is both a critical human rights issuc
and an essential requirement for equitable efficicnt effective and
sustainable development.

Gender Analysis should begin with Analyzing a Household

He described that ‘the household as an “wndifferentinted
black box". However, evidence indicates that this is not an
accurate reflection of the situation. Providing project/program
resources (o the household without knowing what is going on
mside the houschold may reduce program's effectiveness and
leud o adverse impact on sume household members®. He [urther
said that “engendering development meuns recognizing that
women and men often have different needs and prionities due to
their different status and roles in socicty, development
interventions have to be based on an understanding of gender
roles or women and their needs and priorities have to be given as
much importance as those of men”.
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Group Formulation to Investigate Gender

Disparities in Education District versus

Provincial

Khawaja Sabir Hussain
Deputy Director/ Project Coordinatar
AEPAM

The third session was taken by Khawaja Sabir Hussian,
Deputy Director/Project Coordinator. He formulated the four
working group of the participants as fellows:

Gender Disparities in Education

Before group formation he explained the common fuctors
that are creating hurdles in reducing the gender disparities in
education in Pakistan.

A Curriculum is not appropriate/ Needs of the Girls
Students

Lack of Well-trained Female Teachers

Poverty

Helping Hands st Home/Opportunity Cost is High
Lack of Proper Infrastructure

Girl Child's Safety

Poor Administration/Management

Quality of Elementary Education

Geographical Condition

Lack of Coordination between School and Home
Early Marriages

Social Taboos

After explaining these factors the participants were divided
inito four groups. The detail of these groups is as follows:

17
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Investigate Gender Disparities from District Perspective
versus Provincinl & Address Gender Issues al Various
Districts of Balochistan

Participants:

Haji Muhammuad Hanif
Mr, Muhammad Asif
M, Simina Shakoor
Ms. Simab Rafique
Ms. Nurgis Jabeen Kurd
Ms. Razia Furgun

Mr. Talat Abbas

Miss Shaheen Malik
Miss Farida Kakur
Mrs. Zullejah Bazai
Mrs. Aosaf Latif

" & ® ® ® ® ® ® ®§ ® ™

Group - B, Assignment:

To Shure Good Experiences of Gender Disparities in
Various Districts of Balochistan & Causes of Gender
Disparities in Teachers Fducation in Balochistan Province

Participants:

Mr. Asmatullah Kakar
Mr. Abdul Bari

Mr. Ajmal Khan

Mr. Younas Khan

Ms. Jamila Kakar

Mr. Muhammad Akram
Mrs. Razia Shabbir
Mas. Salma Rashid
Mz, Farzana Aziz

Ms. Alliya Batool

Ms. Uzma Gilani

18



Group — C. Assignment

Discuss Ways and Means to Institutionalize Dialogue
between Government and Civil Society

Participants:

Ms. Agila Madir Al
Ms. Bushra Tahseen
Ms. Kaneez Fatima
Ms. Munuzza Nawab
Mr. Khalid Mahmood
Mr, Ratan Chand

Ms, Zubaida Afghan
Mr. Khalida Haseeh
Mr. Khurshid Tgbal
Mr. Shabbir Ahmed Khan
Mr. Shahina Qazi

The resource person asked the participants to starl group
work, He puided and helped the participants in their group
assignments,
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Proceedings of the Seminar
(November 24, 2009)

Gender Mainstreaming in Education Policy
Making and Planning

Mr. Anwar Shah
Director General,
PITE, Quetta

The first session of the second day was taken by Mr. Anwar
Shah, Director PITE. He started Gender mainstreaming by
explaining situation assessment and analysis. He explained that
sex-disaggregated data is important for telling us if differences
exist in relations to a panticular development issue or problem,
the data cannot tell us why the difference exists, and in some
cases the conventional analysis might in fact be misleading.
Generally, a combination of biological and social factors is
responsible for the difference in sex-disaggregated data. Sound
gender statistics and gender amalysis can help policy makers
understand the story behind the numbers, thus muking a critical
contribution in terms of appropriate policies, strategies and
actions”.

He was of the view that “Policy makers and planners must
recognize the hidden gender-based impediments in development.
If these are not effectively identified and addressed, the national
poverty reduction goals cannot be achieved. When information is
collected for any policy, program or project, the following must
be ensured”. He explained the following concepts.

A) Obtain Sex-Disaggregated Data

¢ Reveals if there are differences between women and
men, boys and girls on a specific issue.

* [n a community, the literacy rates for boys are twice as
high as that for girls




B) Obtain Gender Statistics

Informution/data on specific issues where a gender
disparity is known (o exist.

Arca wise difference, income wise vanations, age
differentinls, and cultural and sub-cullural variances

C) Probe for Gender Analytical Information

The results of gender analysis, provides information
ahout what the cause of the difference is. and how w0
address it.

Girls from low income houscholds are expected to stay
home and help in domestic responsibilitics (cleaning,
caring for siblings) resulting a low cnrolment rate of girl
child.

D) Engendering Design

i

ii.

1ii.

iv,

What is that one waunts o achieve? Design will depend
upon clear understanding of the objective. Remember,
that development projecls are an opportunity Lo address
previously existing gender discrimination,

Understand that men and women can be both
heneficiaries and contributors to their own development.
There are practical gender nceds and strategic gender
interests. A project design will determine how well one
can address these needs.

When designing, the implementation of a project
remember to factor the following:

Staff as support, and support for staff
Timing (day, week, month, year)
Venue

Difference in needs and priorities,

Resources that men and women bring to a project may
be different, there may be a need to build the ‘resource
base’ for women, resources may include: saving and

22



account, mobility, literacy, education, information.
expertise, platform. 1D card, etc.

Gender Mainstreaming in Situation Assessment and Analysis

Birth registration ... for boys and girls

Death or disability due to disasters or accidents ...
boys/girls and men/women

National Identity Cards (NIC) ... among men and
Wionmmen

Drop-out rate from primary or secondary schools ... for
both boys and girls

Number of men and women, boys and girls using public
transport

Damaged boundary walls and lack of toilets facilities ...
for boys and girls schools

Incidence of domestic violence ... among men and
women

Mainstreaming gender in one adopted course

L]

Discuss how you have undertaken the following steps in
the past and how you can make each step more gender
sensitive in the future:

Problem identification and need assessment

Assess who is facing the problem and from: whom?
Make sure that the problem is analyzed from the various
perspective and different viewpoints.

When undertaking a need assessment, ensure the
following:

Research on key gender issues in subject area prior to
curriculum design process (e.g. research into problems
challenges and technologies of women farmers;
challenges faced by male reproductive health workers or
lady doctors).

Include and obtain contact information for female
potential trainees, senior-level female staff and female
stakeholders/beneficiaries for interviews and focus
groups. Remember also that people different in terms of
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age groups, socio-economic backgrounds. abilities and

Identify, list and prioritize major areas of professional
interests and needs, with particular attention to gender
issues.

Identify, list and prioritize. gaps in knowledge skills and
pititudes,

Collect information data about gender related issues in
the learming and working environment of your learners
(via internet search, primary and secondary sources ete)
which can be used in a later stage as examples case
studies or topics for discussion. Ensure your data is first
disaggregated by sex and then by gender.

Carry out a gender awareness survey amongst your
learners and a gender-based analysis of their major work
related duties and tasks, if possible.

Praduce overviews of major learning needs.

Discuss the overview of major learning needs with key
stakeholders.

Do background research on gender issues in the cultural
and institutional environment in which the training will
be held.

Development of Learning Objectives (Knowledge, Skills and
Attitudes) From a Gender Perspective

What is it that one wants to achieve? Design will depend
upon clear understanding of the objective. Remember, that
development projects are an opportunity to address previously
existing gender discrimination. When setting up objectives for
either a newly developed or a revised curmiculum, the curniculum
designers should raise the following questions.

1.
2.

3.

What do leamers need to know by the end of the course?
What do learners need to be able to d at the end of the
course?

What attitudes learners are expected to have at the end of
the course?



Developing Course Outline or Flow Chart and Developing or
Strengthen Material from A Gender Perspective

* [ntegrate relevant data examples such us case studies (o
highlight gender issues and potential solutions in the
professional area.

* ldemtify gender-sensitive language and examples as
often as possible.

* |dentify opportunities to  help learners see the
issue/problem through a gender lens. Provide further
analysis explanations and conclusion if appropriate and
within the timeframe of the topic.

*  ldentify and pay more attention to related gender issues
in the specific area. and raise the awareness of leamners
about the existence of possible solutions to these issues.

*  Assist learners to find out the underlying causes of
gender based imequalities. At the end of the course
learners are expected to change their attitude and
working style to become more gender responsive.

Identifying and Integrating Methodologies

The choice of the methodology would depend on many
factors, e.g. objectives, time, material availability, space,
expertise, etc. Some methodologies that are used includes
Brainstorming, story selling, quiz presentations, lecture, case
study, group work, role play, field visit, pair discussions, games
and simulations, individunal activity. assignments, experience
Muovie/documentary, Drawings, Energizers, Demonstrations
Plenary discussions,

It must be ensured that all methodology are carefully
reviewed to ensure that they are gender appropriate and are able
to effectively involve both men and women. When case studies
role plays, or group work is designed they should be reviewed o
ensure that both male and female are not consistently presented
in-a based way.




Pilot Implementation (Stakeholders Feedback) Of New or

EVISE(

Course

NACT dENSIVE Lurricuium and Fin no

Obtain feedback from both gender

Arrange workshops at suitable times and locations where
both men and women can easily attend.

Select appropriaste groups of leammers Ensure
Representations, contribution and active participation of
both men and women.

Stakeholder feedback helps access to extent to which
gender sensitive learning objectives have been achieved
as well as make necessary adjustments to further
improve the course.

Ensure participation of gender consultants in the
evaluation process along with  other relevant
organizations/departments/individuals.

Consult with organizations that represent men and
women who may be impacted by the training ie.
beneficiaries.

The processes of change are an essential, non-stop leaming

process

that requires adequate time, resources, and commitment

from different leadership levels and key stakeholders.

Monitoring, Documentation, Reporting and Evaluation

The processes of change is an essential, non-stop learning
processes by requires adequate time, resources, and commitment
from different leadership levels and key stakeholders. It is
important to ensure that gender sensitive results are monitored,
reported and evaluated,



Strategies for Reducing Gender Disparities

Mrs. Hasan Jan
Deputy Director
PITE

The second session of the day was taken by Ms. Hasan Jan,
Deputy Director, PITE. She started her lecture by explaining the
following concepts.

A) Practical Gender Needs (PG Ns)

These are immediate, concrete and often essential for
human survival

These do not require a change in gender roles

These also tend to be easily identified due to the direct
demand of society to fulfill gender roles

Altention to practical can improve condition and address
immediate disadvantages and inequality, but can also
reinforce the gender division of labor

B) Actions that Address PGNs

Reducing women’s workload (hand-pumps, grinding
mills, fuel-efficient stoves).

Improving women’s health, through primary health
centers, education in child spacing/ family planning,
clean water supply.

Providing women skills in food processing/ preservation,
literacy.

Setting up community health centers/ drugstores, pre and
post natal care for mothers, day care centers, credit
facilities, community kitchens and laundries.

C) Strategic Gender Needs (SGNs)

These needs, when met, will actually challenge the
traditional gender division of labor that has relegated
women o subordination and vulnerable roles in society.
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* Programs addressing the strategic needs contribute 1o

improved gender equahty through a change m position,

e These needs place people in greater control of
themselves and their own context, instead of limiting
them to the restrictions imposed by socially defined
roles.

e They are more long term and less visible (than practical
needs) and require netion over time sinee they demand
changes in attitudes, behavior and power struclures.
Addressing or drawing atention to SGNs might create
resistance.

D) Actions that Address (SGNs):

e Ensuring rights to productive assets such as legal status
on lund ownership, right 1o use common properly,
inheritance, financial services.

» Enabling women to take pan in decision-making
Enhancing women's representation in political siructures
and decision-muking bodies

e Training women and men in non-iraditional areas e.g
carpentry for women, cooking for men, ete.

¢ Creating acceptance for men to contribute more equally
Lo domestic work,

Not equal numbers, but equal recognition and status:

sender equality does not simply mean equal numbers of
men and women or boys and girls participating in all activities. Tt
means that men and women enjoy equal ‘recognition’ and
‘starus’ within a society.

Not to make them the same, but to highlight and value
similarities and differences:

It does not mean that men and women are the same. but that
their similarities and differences are recognized and equally
valued. Tt means that women and men experience equal
conditions for realizing their full human potential, have the
opportunity to participate, contribute to, and benefit equally from
national, political, economic, social and culral development,
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Not to provide equal inputs, but to ensure equal outcomes

Most importantly, gender equality means “equal outcomes
for men and women'. Gender equality if both a critical human
rights issue and an essential requirement for equitable, efficient,
effective and sustainable development.

The following are the recommendations which need 10 be
addressed.

Improving school facilities

Providing resources and incentives

Recruiting and training local female teachers
Developing new instruction materials

Strengthening the management cadre lor [emales
Fstablishing  partmerships  for provision and
munagement of schools
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Presentations by the Participants/
Evaluation of the Seminar

Khawaja Sabir Hussain
Deputy Director/ Project Coordinator
ALPAM

The lnal Session of the seminur was tken by Khawaja Sabir
Hussain, Deputy Dircctor/ Project Coordinator. He invited the
group leaders for the presentation of their group reports. The
following were the group assignments,

Group- A

Agsignment: Investigate Gender Dispurily [rom District
Perspective Versus Provincial & Address Gender Tssues At
Various Districts OF Balochistan

After the presentation participants were invited for guestions
regarding the presentation. A number of participants raised
various questions which were answered by the group leader.
{Group report Appendix-4)

Group=1D

Assignment: To share good experiences ol gender disparity in
various districts of Balochistan & Causes of gender disparity in
teachers education in Balochistan province

After the presentation participants were invited for questions
regarding the presentation. A number of participants raised
various questions which were answered by the group leader, This
session was ended with clapping of the participants. (Group
report Appendix-5)
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Group - C

Asgipnment: Discuss ways and means to Instimtionalize
Dialogue between Government and Civil Society.

After the presentation participants were invited for questions
regarding the presentation. A number of participants raised
various questions which were answered by the group leader.
{Group report Appendix-6),



Concluding Ceremony

The concluding session of the seminar was held on
November 24, 2009. The session was started with the recitation
of the Holy Quran. Imtroduction of the participants was made
with Prof, Dr. Shagafia Igbal, Principal of Degree College,
Quetta being Chiel Guest of the concluding ceremony.

One of the participants was invited 1o give comments about
the seminar on behall of the participants. Ms. Jamila Kakar,
DEO, Quetta gave her remarks as under:

She was of the view that title of the seminar “Gender
Disparities in Education™ is crucial policy issue which needs to
be addressed by designing pragmatic strategies in the country.
She appreciated the efforts made by the AEPAM team for
organizing provincial seminar at Quetta. She also appreciated the
themes and ohjectives of the seminar. The selection of the topics
was excellent and based on the ground realities of education
systiem in Balochistan Province. She also appreciated the
resource person efforts and papers which were distributed among
the participants. She was of the view that pre-test and post-test
would indicate the achievement of the seminar. However, in Fact
majority of the participants were sensitized and their knowledge
had been enhanced through this seminar. As far as the objectives
of the seminar were concemed she explained that “Qrganizer
has achieved 100% objectives of the seminar, In fact it was
excellent and well organized seminar”. While giving overall
views about the seminar she applauded the organization of the
seminar. She was of the opinion that most relevant material was
distributed among the participants. She once again thanked the
management of the AEPAM.

It is pertinent to mention here that some of the participants
were reluctant for drawing their photographs. Therefore,
photographs were taken of enly those participants who willingly
allowed to do so. .
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After distribution of certificates among the participants the

honorable Chief Guest Prof. Dr. Shagufia Igbal. Principal of

Degree College, Quetta was invited for her concluding remarks.

She started her comments with appreciation of maragement
of the AEPAM and Pakistan National Commission for
UNESCO, Ministry of Education for organizing most important
seminar in Quetta. She was of the view that in fact it 1s need of
the time that we should remove Gender Disparities from
Education System. She further elaborated that human capital is
pre-requisite for socio-economic development of the country that
is way all National Education Policies were designed to provide
educational facility to the citizens.

Now it is the responsibility of all stakeholders to remove the
gender disparities in order to provide equal opportunities to boys
und girls for receiving education across the country. She was of
the view that ......, Is made in Balochistan province due o these
disparities. She said that people wanted to shift their residence in
the urban area because they wanted education for their children.
If we provide these facilities to nearest to their home, they will
not shift their residence. ...... (if we removed that gender
disparities from education system then not only the efficiency of
the country is increased but rural-urban migration could also be
addressed the consequently both the sexes could be able to get
progress according to their potential and capabilities which 1s the
ultimate goal of providing education facility to the citizen of the
county, )

At the end she thanked the management of AEPAM for
orgunizing seminar at Quetta and provided opportunity to her
being Chief Guest for the concluding session.
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(Appendix-1)
List of Participants

Haji Muhammad Hanif, Assistant Controller, Quetia

Mr. Muhammad Asif, Assistant Controller, Quetta

Ms. Samina Shakoor, Acting Subject Specialist, Quetta

Ms. Simab Rafique, Senior Research Officer, Quetta

Ms. Nargis Jabeen Kurd, Senior Subject Specialist, Quetta

Ms. Razia Furgan, Principal, Quetta

Mr. Talat Abbas, Seniar Suhject Specialist, Quetta

Miss Shiheen Malik, Senior Subjeet Teacher, Quetta

Miss Fanda Kakar, Senior Subject Teacher, Querta

Mrs. Zullejah Bazai, Senior Subject Specialist, Quena

Mrs. Aosal Latif, Subjeet Specialist, Quetta

Mr. Asmatullah Kakar, Subject Specialist, Quetta

Mr. Abdul Bari, Subject Specialist, Quetta

Mr. Ajmal Khan, Rescarch Officer, Quetta

Mr. Younas Khan, Program Officer

Ms, Jamila Kakar, District Bducation Officer (F), Quetiu

Mr. Mubhammad Akram, Subject Specialist, Quetta

Mrs. Eazia Shabbir, Subject Specialist, PTTE, Quetta

Ms. Salma Rashid, Subject Specialist, Quetta

Ms. Farzana Aziz, Assistant Director (Training), Quetia

Ms. Alliva Batool, Acting Computer Programmer, Quetta

Ms. Uzma Gilani, Additional Director/Assistant Director,
Quella

Ms. Agila Nadir A, Subject Specialist, Quetta

Ms. Bushra Tahseen, Subject Specialist, Queita

Ms, Kuncez Fatima, Senior Subject Specialist, Quetta

Ms. Munazza Nawab, Subject Specialist, Quetta

Mr. Khalid Mahmood, Senior Subject Specialist, Quena

Mr. Ratan Chand, Deputy Director { Training), Quetta

Ms. Zubaida Afghan, Senior Research Officer, Quetta

Mr. Khalida Haseeb, Senior Headmistress, Quetta

Mr. Khurshid lgbal, Subject Specialist, Quetta

Mr. Shabbir Ahmed Khan, Program Officer

Mr. Shahina Qazi, JET, Quetta

Mr, Hussan Jan, Deputy Director { Education), Quetta
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Two Days Seminar on

(Appendix-2)

“Gender Disparity in Education™

November 23-24, 2009
Quetta
ek
DayDate || 9:00 wm, - 10:30 M00am= || 1E15p.m- 2230 pm. ~ 0248
am. 1+16pm. i pm
Inmuguratisn : () Wiark
i | Fagsizten, Fre e Gander lskasainl|  Gasder = Cist. s Prewncisl
21,2009 iriroducios Eascaiional Digaarition = {in variaws disdricts of
Mond and Courss Fanning Equy and i Bainchisan]
Omthos F!Elm LT o
T
Garcle ratodie '-ur'ruumm M || Conguding Ceremesy
|November| | Mains=amrgin Retucing Gendd| me P &
e Education Poficy Drpartes i
Tuesssy || making snd Planning
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(Appendix-3)
List of Resource Persons

Khawaja Sabir Hussain, Deputy Director/Project
Coordinator

Mr. Anwar Shah, Director (PTTTE), Quetta

Mr. Arif Shah, Deputy Director (PITE), Quetta

Mr, Hasan Jan, Deputy Director (PITE), Quetta
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(Appendix-4)

Investigate Gender Disparities from District
Perspective versus Provincial
&
Address Gender Issues at Various Districts of
Balochistan

Group- A

Haji Muhammad Hanif
Muhammad Asit
Samina Shakoor

Simab Rafique
Nargis Jabeen Kurd
Razia Furgqun
Tulat Abbas
Shaheen Malik
Furida Kakar
Zullejah Baza
Aosal Latf

Provincial Seminar on
“Gender Disparities in Education™
Provincial Institute of Teacher Education (PITE)
Quetta
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1 ender Di ety £
L L LJ II‘ 1
Balochistan

Gender Disparity Defined

Differences between the sexes that are nol anatomical or
biological but are duc to the influences of culture and society.

Top 3 Districts with Low Gender Disparity in Education

Sector.
District | Population | Girls | Boys Male Female
density Schools | Schools | Population | Population ‘
Per School | Per School |
Ziarat 2 187 154 f14 187 |
Sibi 29 151 252 73 a1 }
Loralal 33 164 480 358 924 ]
Districts with high disparity in education sector.
District | Population | Girls Boys Male Female
density Schools | Schools | Population | Populat
Per School | lon Per
| - School |
Kila 146 B | 382 632 3443
Abdulish
Zhob | 15 [ 410 400 2210 |
Quetts 365 205 310 1592 2163
Boan | & | 76 323 516 1868
" Dera 22 55 774 432 1859
Bughti |

Gender Disparity in Glimpse

Male Literacy ratio 22.3% & females 9%
* 3249 girls schools & 8474 boys schools.
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67% schools have no proper building.

NER 20% girls and 28% boys.

4% of the villages have girls schools within one
kilometer distance from village centres,

1. Various Social & Economic Reasons for the Gender
Disparity in Education.

Parenis consider girls have 10 play typical housewives
role n future.

Boys carning head & future investment.

Education Txpensive

Non Availability of Girls schools nearby,

Physicul infrastructure i.e boundary wall, wilet ete.

2. Various Sociul & Economic Reasons for the Gender
Disparity in Education,

= Non- availability of female teaching staff,
* Social awareness. (parents illiteraic).
*  Tribal/iruditional primitive living style.
= Medium barriers.
Remedies

Expenditure on Eduocation minimum 4% of GNP as
recommended for developing countries by UNESCO.
Incentives bascd programs for families who send their
all children to schopis.

Social mobilization & mass awareness.

Effective and efficient monitoring by Education
Department

Above ull Personal Commitment.
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{Appendix-5)

Share Good Experiences of Gender Equity in
Various Districts of Balochistan

&

Causes of Gender Disparities in Teachers
Education in Balochistan Province

Group- B

Asmotullah Kakar
Abdul Ban
Ajmal Khan

Younas Khan
Jarmila Kakar
Muhammad Akram
Ruzia Shabbir
Salma Rashid
Farzana Aziz
Alliya Batoaol

Uzma Gilani

Provincial Seminar on
“Crender Disparities in Education™
Provincial Institute of Teacher Education (PITE)

Quetta
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Group members
Name

Muhammad Younas
Jamila Kakar

Mrs, Ausal Latl

Organization
Balochistan Education Foundwion
Edocation Department

Balochisian Texi Book Board

Nargis Kurd Bureau of Curmiculum
Bushra Tehseen PITE
Grender disparity in education

To investigate gender disparity from disirict perspective

versus provincial

Gender disparity from district perspective

The districts have been divided into 3 categories

Highest top
Quelta
Pishin

Sibe

Mediom Lowest
Panjgur Kohlu
Naseerubad Dera Bugn
Loralai Awaran
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Gender-wise best and worst districts

Status Districts % (Girls" ratio)
Best Gwadar, Sibi 53
Medium Most of the districts 36
Worst Dera Bugti, Zhob 16

Reasons for difference (Urban VS Rural)

Urban

Physical infrastructure

YYYVYY

Roads

Transportation

School Building
Availability of teachers
Facility of trainings e
Population density

Social aspegis

-

L4

N

Social norms (parents
are proud if their
daughters are educated)
Awareness
Competition {among
families)

Financial / economc set
up of families

Least existence of tribal
syslem
Least political infloence

47
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Mountainous area

No trensportation facility
Scatiered population
Lesser schools

As per developed trend
ladies do not work in
offices; their education is
thought 10 be useless
Women help their
families in agricultore,
poultry and livestock ete.
» education is nol
necessary

Inflexible tbal svstem

Political influence




(Boys V. W{F{

Rural {Boys) Rural (Girls) |
Family and social set up '

% Positive  messages Negalive messages from society)

from society » Girls don't play in
¥ You (boy) are going stTeets
to become an army » Girls don't ride bicycle
officer ele
» 1 am proud of you my » QGirls help their moms
| son. You will be good at home and thus many
engineer eic. a4 ume they remain
absent and finally a
dropped out of schools

Influence of Muhalla. street etc
Bovs get together and discusi{]irts sit and discuss fashion and

different jobs and financialpeople

matlers

Parents are MOre comsciousParents are more  cORSCious

aboul their sons education  |about their daughters’|
mariages l

The negative impact of refugees

Prior to refugee-flow in Balechistan:
» Easy movement of male and female due 1o peace in the
province
% Both the sexes were visible in the rowns/roads as well as
in the fields

Immediately after their arrival

-

» No free movement due to security reasons especially of
female

> Majority of refugees’ women stayed at camps while their

males would come to cities and thus local ladies stopped

coming out of their homes

48



Main reasons for low education of girls in rural areas

Boys versus girls (Social aspects)

Boys == ]iGirI:i
Boys can go as far as they canGiirls can 20 as far as their
riga |parents can see them

o = —
Itnrls have many home-chores
o do _l

— Sl

There . Jobs dc.m:u_jd mwc{hﬂluat of the girls do not work
education for promotion !

Boys are free

Boys versuy girly

Psychological reasons

Boys Eﬁiﬂs
S50 that their fumalies gf%Mnst of the omes illlerais
stronger N rirls pret good hushands

P Someumes  they  remain
People get impressed of them iunm'-m'i'-'-ﬂ or they get marrie

lin-olderage

Mentﬂ ﬁut_isﬁm?nn

e — — —

Wiy girls need little education?

Most of the women prefer to marry their daughters to
educated boys while choose illiterate girls as their daughters-in-
law due to the following reasons:

Their daughters-in-law should not be more dominant at
home than their daughters

#» Educated girls are sharp; they make their husbands
henpecked (Zan-Mureed)
# Educated girls are difficult 1o be controlled while
illiterate can be tamed/ disciplined accodingly (False)
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following reasans

» Educated girls are busy with their job requirements and
show a little interest towards their home-chores, hushand
and children

> Males, by nature, wish to be dominant at home and
prefer their wives to be submissive and thus mistakenly
assumies that it is only possible in presence of illiterate
wile.

A pood amount of parents do not want their daughters
get education for their bright luture as they believe that
most of the times cducated girls get marnied either late or
do not murry at all,

Status of education on provincial level

» As a whole the province deals with all the districts
eyually; unbiasad

7 The average porceniage amongst the dhstricts 15 36 in
female



{ Appendix-6)

Discuss Ways and Means to Institutionalize Dialogue
between Government and Civil Society

Group- C

Agila Nadir Ali
Bushra Tahseen
Kaneer Fatima
Munazza Nawab
Khalid Mahmood
Ratan Chand
Zubaida Afghan
Khalida Haseeb
Khurshid Igbal
Shabbir Ahmed Khan
Shahina Qazi

Provincial Seminar on
“Gender Disparities in Education™
Provincial Institute of Teacher Education (PITE)
Quelta
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2 v hic o
o |
Sardars and Molvies are against imparting education to
female children

People protested against the Punjabi people and
demanded to exclude them form the provinece. which
resultantly prove brain drain of competent 1eachers from
the Balochistan province.

Tribal sardars and khans are against femule education
Lack of facilities

Poverty
Lack of awareness

Causes of Gender Disparity in Balochistan Province

o Causes of gender dispanity m curriculum

o The number of teachers training centers for males is
higher than female teachers training centers.

* Teachers training centers are out of access

e Social problems

o Lack of educational facilities in rural areas of
Balochistan

e Spcial taboos and norms

o Sardari system

s Underage marriages

Suggestions:

Awareness must be created among masses
Suggestions of alls stake holders must be included in the
process of policy making

* [ncentives for teachers

Social & Economic Reasons for the Gender Disparity in
Education.

Parents consider girls have to play typical housewives
role in future.



Bovs earning head & future investment.

Education Expensive

Non Availability of Girls schools nearby.

Physical infrastructure i.e boundary wall, toilet etc.

Varlous Social & FEconomic Reasons for the Gender
Disparity in Education,

=  Non- availability of female teaching staft.
= Social awareness. (parents illiterate).

=  Trbal/traditional primitive living style.

= Medium barriers.

Remedies

= Expendilure on Lducation minimum 4% of GNP as
recommended for developing countries by UNESCO.

& Incentives based programs for families who send their
all children to schools,

® Sociul mobilication & mass awareness,

= T[ffective and efficient moniloring hy Education
Depurtmoent
Abave all Personal Commitment.

53







(Appendix-7)

Evaluation of Seminar

Provincial Seminar on
“Gender Disparities in Education™
IED, The Agha Khan University
Quetta
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The evaluation of the seminar was conducted at the end of
the seminar. Pretest was admimistered before starting the sessions
and post-tests were administered ot the end of the seminar. The
result are presented in the following Table 1,

Table 1: Pre and post test Comparative Analvsis

Toplcs How much knowledge do you have | How much knewledge do you have
About Gender Dinparity after attending this Seminar

Mo | Low | Moderafe | Migh | No | Low | Moderale | Migh

Gonder lssues | 6% | 32% TH% a5 | M| e | % | A%
In Edusatons!
Plannireg;

Gt 2% 8% 15% 5% N ¥a - 4%
Disparifias
Equity B
Ralpad ssuns

Shaleguelr | 37% | 2% | T% | &% | 2% | h | &% Ve
Reducing
Dimrvdar
Duspaniiias

Ginnduar 3% | 48% 12% o |’ | 8% | W
Neamairgaming
I Education
Palicy making
and Planning

Table 1 illustrates that only 4% participants had  high
knowledge before attending the seminar regarding gender issues
in education which increased up to 54% after attending the
seminar, 5% of the participants had knowledge regardirg gender
disparities and related issue whereas after attending the seminar
it increased upto 42% in this regard. Before attending seminar
4% participants had knowledge about strategies for reducing
gender disparities and gender mainstreaming in  education.
Whereas 42% and 40% participants had increased their
knowledge regarding these concepts respectively after attending
the seminar.
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Evaluation of Resource Persons

The participants were requested for providing information
regarding resource persons sbout relevance of their topics,
presentation and material. The responses of the participants are
presented in the following table 2.

Table 2: Evaluation of Resource Person

Ralevancs of Tapic Bressatalion Material Prasanted
Topica & {Plaass Tick] {Pleass Tick) {Pisans Tick)

Vel | Bwev | Erelean | Veey | Good | Satsl | Wey | Good
y anl 1 Goot | % | aolory | Gocd | %
5 % % % =

41

ti:ri R

&

Gonderlesicse | 4D = § T = n
Efaealional
Panmirig M.
At Srafi)

e ] 5 5 I F7] g 2 ]
Pepurilies. Eqully
v Fplate]
s (W, AT
Sl

‘

=

Srmagies jur 3z ] a6 52 . a S o
Fthacsing Ty idie
[srant=s

(e Atyatie Hhany

Caadar 5 =] E 53 45 7 S 15 18
hnsaete wiing in
Emsetion Palicy
MMisisingy pnd
Plauiing

[fhde tiaesn Jnd

Table 2 shows that 40% of the participunts were of the
opinion that resource person Mr. Anwar Shah presented topic
“gender issues in educational planming” was most relevant to
their job. 42% of the participants had opinion that presentation
wus very good and 41% had opinion that presented material was
also very pood. Similarly 48% participants were of the view that
Mr. Arif Shah presented most relevant topic whereas 49%
participants had opinion its presentation was very good and 32%
said material was also very good. Strategies for reducing gender
disparities was most relevant in view of 42% participants, 46%
participants had opinion that Mr, Anwar Shah presented this
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wew ol Ml of e parthlpants.

Table 3: Description of the Seminar

Description Very Relevant Partinlly
L relevant " relevant
Considering the seminar deser A 4i% 1745

wis e seminar relevant 1o yo
professional neads

The ahle 3 indicates that 40% participanis were of the view
that deseription of seminar was very relevanl 10 thor
professional needs. Whereas 43% participants were of the
opinion that the seminar was relevant to their professional necds.

Table 4: Expectation about Seminar

Description

| Was the Seminar up
|t your expectation?

Your Belter than |  Short of
expectation | expectation | expectation
34% 40% 26%

Tuble 4 shows that 34% participants had opinion that the
seminar was up to their expeclutions. While 40% participanis

were of the view that the seminar was

better thin their

expectations,
Table 5: Design and Sequence of seminar
Description _Full}f Partially Not
) consistent | consistent | consistent
Wis the seminar well 20% 63% 8%

designed and in logical
sequence?

The table 5 shows that 29% participants were of the opinion
that seminar was well designed in logical sequence. Whereas
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63% participants were of the view that the seminar was partially
consistent.

Table 6: Contents of the Seminar

Description . Fully Partially Not
relevant relevant relevant
The contents of the 516 40% l Q%
seminar properly
justified. ! |

The table 6 indicates that 51% participants had opinion that
the seminar was fully relevant and the contents of the seminar
were properly justified according to their professional needs
However, 40% participants were of the view that it was partially
relevant to their job requirements.

Table 7: Objectives of the Seminar

Description Fully Partially Not
achieved | achieved | achieved
After attending this 9%0% 10% -

seminar, do you think that
the objectives were
achieved?

The table 7 shows that 90% participants were of the opinion
that objectives were fully achieved. Whereas 10% participants
were of the view that the objectives were partially achieved.

Teaching methods
The participanis of the seminar were requested for providing

information regarding teaching method of the resource persons.
Their responses are presenied in the table 8.
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. Description 5 Yes | No !
| Approach was practical orienied | 65% | 3% |

The tuble 8 shows that 65% purticipunts were of the opinion
that approach of the seminar was practical oriented. wherras
34% parlicipants oppused this view,

Table 9: Concepts and Methodology

ey t

Description | Yes No
Coneepts and methodology T4% 1 6% i
| bused on illustraliGns | |

Table Y9 indicates that T4% panicipants were of the view thal
concepts and methodology of the seminar was bused on
illustrution, whereas 26% participants were of the opinion thal
the concepis and methodology of the seminar wis not based on
illusirations,

Table 10: Themes of the Seminar
Description Very Relevant | Partially
relevant relevant

Were the themes presented 26% 4% 204
in the seminar relevant to
problems you are
experiencing in your
practical situation” j . ]

The table I0) shows that 26% purticipants had opinion that
themes presented in the seminar were very relevant o the
problems. While 54 % participants were of the view that themes
presented in the seminar were relevant to their problems.
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Table 11: Motivational level in seminar

|. Description Very highly Highly Average
| . interactive | interactive

| The motivational 26% 485 26%

' level to panticipate s

| discussion was? |

The Table 11 shows that 26% participants were of the
opinion that during the seminar the motivationul level 1o
purticipate wus very highly interactive. While 44% participunts
hud opmion that it wis highly interactive.

Table 12; Administration of seminar

Description Excellent | Good | Average |
How would you rank the general Q5% 5% .
administrative arrangements of
Lhe seminur in respect of session,
conference room facilities and
riafreshmcnis, n:!r_.:?_ - !

Table 12 indicates that 95% participants were of the npinion
that the general sdministrative wrangements of the seminar in
respect of session, conference room facilives and refreshments
was excellent, whereas 5% participants had opinion that it was
good,
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